
	PROPOSED CLASSIFIED BARGAINING UNIT

CONTRACT LANGUAGE CHANGES
Note: Below are the actual proposed changes to your Classified Bargaining Unit Agreement.  Only those articles or sections containing changes are included.  You may assume that any language that does not appear remains unchanged. Please take the time to read all of the proposed changes very carefully.

Key:     Underlines text is new contract language

             Strikethrough text is existing contract language that is to be deleted

             Regular text is existing contract language that is to remain as is



	ARTICLE II- DEFINITIONS

SENIORITY
Time since effective date of hire in the classified bargaining unit minus days on an unpaid leave of absence as described elsewhere in this Agreement. A classified employee who transferred to the instructional bargaining unit and then returned to the classified bargaining unit will retain prior classified bargaining unit time(s) for seniority purposes, provided that no break in service to the school district occurred. Tie breakers in seniority are defined in Article XV (Reduction In Force) of this Agreement. 



	ARTICLE V – EMPLOYEE RIGHTS

G.
Probationary Period

4.    Employees shall not be permitted to transfer to a job in another department during their original probationary period.


A.
Salary Schedule 


The salary of each employee covered by this Agreement is set forth in Appendix A, which is attached hereto and made a part hereof.


B.
The  2005-2006 2006-2007 school year salary agreement is as follows: 



This language is subject to re-negotiation should the school calendar change and the first employee work date student day occur after August 7th 20th of any given year. 



4.
Final Pay


                 remaining paychecks will be disbursed to the  employee twenty-third and twenty-fourth by June 30th. 

	G.
In-service Training Points

1. Employees participating in approved in-service activities will be compensated at their normal hourly rate of pay for all such in-service activities. Training that is specifically required for a bargaining unit promotion to the following positions; head custodian, food service assistant II, food service manager intern, or food service manager will be exempt from this provision unless such training occurs during their normal duty day. 


	ARTICLE X – WORKDAY

F.
When the administration requires overtime work, an employee will be paid at the rate of one and one-half times his/her regular hourly rate for all hours worked in excess of 40 hours in a week. They will also be paid at the rate of one and one-half times their hourly rate for all hours worked in excess of eight hours in a given work day (or over ten in the four day work week). Employees who have had unpaid or unauthorized leave shall not be eligible for time and one-half pay during the week in which the leave occurred unless the actual hours worked exceed 40 hours. Employees who work additional hours beyond their normal work week at regular part time employment within the school system (i.e. late afternoon and evening programs) shall be exempt from this provision.  Overtime pay will be computed by adding the employee’s longevity payment (if any) for that year into his or her hourly rate prior to computing his or her overtime compensation. 

G. When the administration requires an employee to returns to work on other than his/her regularly assigned shift, the employee shall receive a minimum of two hours pay at time and one-half his/her regular hourly rate.
M. Sick leave accrual and utilization will be based upon the length of an individual employee’s normal scheduled work day.



The parties agree that circumstances may exist in the resolution of a situation where a staff member is to be placed into a vacant position at any time either on a temporary or permanent basis, through mutual agreement of the parties. In such case, the procedures in Sections A and B herein will not apply.

	

	ARTICLE XV - REDUCTION IN FORCE

A.
Definitions

5.            Seniority:              
Seniority will be defined as time since effective date of hire in the classified bargaining unit minus days on an unpaid leave of absence as described elsewhere in this Agreement.  Seniority will encompass all cost centers in system-wide fashion. A classified employee who transferred to the instructional bargaining unit and then returned to the classified bargaining unit will retain all prior classified bargaining unit time(s) for seniority purposes, provided that no break in service to the school district occurred.

B.
Procedures
2.           Placement Surplussing

c.
Part time employees will not be able to displace full time employees during the surplussing or placement process. Full time employees may elect to displace a less senior part time employee within his or her job classification in order to stay within the cost center. An employee availing him or herself of this voluntary move will retain a right to recall to a full time position.

d.
Employees may displace other employees within his or her job classification without regard to shift or length of contract year for purposes of surplussing and placement.

c.e.
An employee whose position has been eliminated must be given the opportunity to elect to remain at his/her cost center in another vacant position in his/her former or a lower salary lane for which s/he is qualified, and must exercise his/her election, prior to surplus lists being transmitted from the cost center to the Human Resources Office (with the appropriate salary adjustment). An employee availing him or herself of this voluntary move in order to avoid the surplussing of him or herself or another employee will retain a right to recall.
d.f.
Upon receipt of surplus lists from all cost centers, the Human Resources Office will compile a listing, in seniority order, of all employees who have been surplussed. That listing, as well as a listing of all vacancies county-wide (excluding Board approved charter schools), will be posted for a period of five working days. Employees may update their preference lists through the conclusion of this five day period. 
2. 3.            Placement
c. a.   All employees will be placed into vacant assignments on a seniority basis based upon their expressed preferences (excluding Board approved charter schools). The most senior surplussed employee will be considered first and placement will continue on a seniority basis. Each employee must be qualified for the assignment selected. During the placement process, if no vacancy remains for which an employee is qualified, the employee will replace the least senior employee in either the north or south county region (as selected by the employee) in his/her job classification. The employee may elect to switch his/her region selection and pick from vacancies in the other location. This process will continue until there remains no employee on the surplus list who has more seniority than any employee in the district holding a position in that job classification. Those employees who are junior to all others in the district within their job classification will thus be identified. Those junior employees, for whom there are no positions available within their job classification, will be laid off will be offered the opportunity to displace the least senior employee in a position on a lower compensated salary lane within his or her department holding a position for which he or she meets the job qualification, in either north or south county regions as specified above. For purposes of this particular Article, Facilities Services (i.e., maintenance and custodial divisions) will be considered one department.. Those Laid off employees will have recall rights within the parameters set forth elsewhere in this Agreement.

     f   b.
During the placement process, should an employee not be reassigned due to his/her failing to be assigned to one of the work sites stated on his/her preference form or because a Preference Form was not filed, management will attempt to contact said employee to explain to him/her those positions remaining available at that time. Should management not be able to contact said employee, the employee will be reassigned to a cost center and position most closely resembling that which they were last assigned or those expressed on their preference form. Should said employee upon his/her return not agree with the placement, s/he will be allowed to exercise his/her seniority for any remaining unfilled positions for which s/he is qualified.

c. During the placement process, full time employees will be placed into full time positions and part time employees will be placed into part time position to  the greatest  extent possible.  In the event that a full time position is not available for a full time employee, the least senior full time employee will be placed in a part time employee position. In the event that a part time position is not available for a part time position employee it will be the most senior surplussed part time employee within that job classification who will be offered the full time position  first and so on until all the part time employees are placed.




C.
All persons interested must submit a letter of intent for any vacant position posting. Those wishing to exercise right to recall must include that information on the letter of intent. Failure to accept an offer of recall to the salary lane from which the employee was laid off after receiving notification from the Board will result in termination of employment with the Board. Employees will be recalled or placed into vacant positions in the following order:

	5. 4.
Employees returning to their former work site following being surplussed. (Employees retain this right for a period of five years following their involuntary  transfer.)

4. 5.
Laid off employees returning to duty.



	ARTICLE XVIII - UNPAID LEAVES OF ABSENCE

G.
Child Care Leave
1.
A child care leave without pay for caring for a child less than six years of age, not to exceed one year, shall be granted an employee upon written request to the Superintendent. An employee may request in writing an additional year of child care leave. Such request shall be submitted by March 1st of each year not less than 30 calendar days prior to the conclusion of any year already granted. Child care leave may be extended on a yearly basis for a maximum of five school years. 

H.
Personal Leave
        An employee will be granted a personal leave of absence for any reason, for a period of one school year or in the case of an emergency, for the remainder of a given school year. Notwithstanding any other provision of this Article, other than in case of emergency, all requests for personal leave must be made on or before March 1 of the preceding school year. An employee will be granted only one personal leave of absence in any three year period. During the time the employee is on an unpaid personal leave of absence the employee may not enters similar or related employment during his/her leave without express written permission of the Board. Violation of this the provision pertaining to seeking unrelated employment will constitute grounds for termination of employment. 


	II.
        Procedures
A.
Requests
All requests for a leave of absence or for a return to duty following a leave of absence will be submitted to the Department of Human Resources. Under normal circumstances the deadline for applying for an unpaid leave of absence shall be March 1 of each year. Employees on extended unpaid leave shall notify the Department of Human Resources on or before March 1 of their intent for the coming year. Other than in case of emergency, once an employee indicates his or her intent to return for the coming school year he/she will not be granted further extended unpaid leave pursuant to paragraphs A, D, G, or H above for that school year.




ARTICLE XXX - DURATION OF AGREEMENT


A.
This Agreement shall be effective as of July 1, 2003 2006, and shall continue in effect until June 30, 2006 2009. This Agreement may be extended only in writing. 


B.
This Agreement may not be assigned by either party. 


D.
Contract language can only be reopened for negotiation if mutually agreed to by the parties.

E.
IN CONSIDERATION OF THE MUTUAL COVENANTS THIS AGREEMENT IS MADE AND ENTERED INTO THIS THIRD TWENTY-EIGHTH DAY OF JUNE NOVEMBER 2003 2006, BY AND BETWEEN THE SARASOTA CLASSIFIED/TEACHERS ASSOCIATION AND THE SCHOOL BOARD OF SARASOTA COUNTY, FLORIDA.


Teachers Association, Inc.


of Sarasota County, Florida

	_________________________

____________________________

Barry J. Dubin



Gary Norris

Executive Director, Sarasota

Superintendent of Schools

Classified/Teachers Association, Inc.



	ARTICLE XXXIII - DEFERRED RETIREMENT OPTION PROGRAM (DROP)

                   E. Sick Leave Accrual     An employee participating in DROP will have the following percentages of his/her accumulated sick leave pay balance deposited into their account each year of DROP:



Year 1

20% of balance of terminal sick leave



Year 2

25% of balance of terminal sick leave



Year 3

33% of balance of terminal sick leave 

Year 4

50% of balance of terminal sick leave 

Year 5

100% of balance of terminal sick leave 
                  Strike former language and replace it with the following:

Employees will elect to transfer 100% of their accrued sick leave into their Bencor Special Pay Plan account either upon entering the DROP program or upon final separation of service from the School Board of Sarasota County, subject to contribution limits.  Any excess amount will be paid to the participant, subject to all applicable taxes. For any employee extending their DROP election, 100% of their sick leave will be paid out at the end of 5 years and 100% at the end of each extension.



	SALARY SCHEDULE CATEGORIES:

SSP-1
Campus, Cafeteria, and / or playground monitors. May be assigned part-time responsibilities for operating photocopying equipment and minor clerical tasks under the supervision of a teacher or secretary. 

SSP-2

Food Service Assistant I, Food Service Specialist*, Food Service Assistant II*, Food Service Manager Intern*, Food Service Manager*.   

*See the detailed SSP-2 Food Service Salary Lanes with Various Categories of Food Service Workers salary sheet.
SSP-3

Teacher Assistants (The teacher assistant and media assistant are under the direct supervision of the teacher and do not routinely operate independently), School Bus Attendants. 

SSP-4

Grounds Helper, Clinic Aides (Specialized Training Required), ESE Autistic Aides (Specialized Training Required),  ESE Aides (those who work in classrooms with at least 50% students receiving Level 254 or 255 services) Campus Security Monitors, Custodian*

*See the detailed SSP-4 Custodial Salary Lane with Shift Differentials / Various Classifications salary sheet.
SSP-5

Clerk Receptionist, Attendance Clerk, Switchboard Operator, Secretary Bookkeeper Assistant, Bus Driver, Bus Washer.
SSP-6

Secretary/Bookkeeper II, General Secretary, School and Department Secretary other than Secretary to Director.
SSP-7

Para Professional Aides - Generally work independently, under the indirect supervision of a certified staff member. Perform specialized tasks that may require special tasks special skills and 'licensure. The Paraprofessional is in contact with students 90% of the time. Included are Physical Education aides, LPN Nurses, 
 Media Aides not under the direct supervision of a Media Specialist, COTA’s, Interpreter (aides who interpret for the deaf), ESOL aides, preschool and child care aides and other aides holding positions requiring CDA licensure, Title 1 Aides are those aides identified under the federal NCLB Act of 2001 as being required to meet those training standards set forth within that Act. Title Aides serving in these positions will only be eligible for paraprofessional status upon successful completion of the required training components. All paraprofessional positions will require that the person holding that position possess either an AA degree or its equivalent (60 hours undergraduate semester hours in an accredited college or university), CDA certification, or a state approved CDA waiver.

SSP-8

Trades Helper, Grounds Person, Delivery person, Printer, Warehouse person, Mechanic’s Helper, Security Monitor, Air Conditioning Filter Changer, Mail Room Clerk, School Registrars, School Data Entry, Technology Support Aides, Media Technician

SSP-9

Elementary, Middle School Bookkeepers and Bookkeepers at schools less than 300 students, SCTI and Adult Education Bookkeepers, Small Account Department Bookkeepers, Department Secretary/Bookkeeper, Secretary to Director, Interpreter (with AA/AS degree or 60 semester hours and EIE I certification)
SSP-10

High School Bookkeepers, Large Account Department Bookkeepers,  Multi Grade Level Bookkeepers, Central Office non-degreed accountants, Help Desk, District Data Support Assistant, Utility Maintenance, Small Engine Repair, Equipment/Appliance Repair, Carpenter, Locksmith, Painter, Pest Control Technician, Offset Press Operator, Upholstery Repair, Flooring/Tile, Roofer, COTAs, Licensed Physical Therapy Assistants, Licensed Practical Nurses (LPNs) 
SSP-11

Multi-Trades Lead, Computer Operators, Software Support, Computer Assisted Design Technician, Computer Equipment Repair Technician, Electrician, H.A.R.V. Technician, Plumber, ASE Certified Mechanic, Food Service Equipment Repair, Cabinet Maker, Inventory Control Technician, Cataloger, Map Net Tech Support, 
Telephone Technician, Signal System Technician, Security Technician, Security System Foremen, Appliance Equipment Repair, Parts Manager, A.V. Technician, ITFS Technician, Mechanic Leadperson, Paint Body Transportation Department, Grandfathered Locksmith Facilities Services, Interpreter (with AA/AS degree or

 60 semester hours and EIE II certification).
SSP-12

Athletic Trainers, Specialists in the areas of Warehouse, Buyers, Certification, Health & Safety, Retirement, Personnel, Energy Management & Control, ITFS, Benefits, Finance, Purchasing Services, Signal Systems, Adult Education, Plan Room, Records Retention, Operations, or Internal Accounts. District Data Support Coordinator, Administrative Computer Software Specialist, Supervisor of MIS located at SCTI, Computer Network Specialist, Instructional Television Program Specialist, ITV Production Specialist, Media Track Tech Support, State Reports Coordinator, and a Grandfathered Supervisor Vehicle Service Transportation Department which includes a 9% pay differential, Interpreter (with AA/AS degree or 60 semester hours and EIE III or RID certification).
SSP-13

Central Office Degreed Accountants, Building Inspectors, Registered Nurses, Computer Programmers, Computer Network Manager, Senior Engineer Telecommunications, Senior Network Engineer, Energy Management & Control, Senior Buyer, Interpreter (with BA in Sign Language and EIE III or RID certification).
The parties agree to convene a committee to discuss the classification and compensation levels of aides. That committee will be comprised of equal members of bargaining unit employees and administrators. The committee will report its recommendations back to the bargaining teams for possible inclusion in a ratification package for the 2007-08 school years. 


	Classified Longevity

YEARS OF SARASOTA COUNTY
PERCENTAGE OF BASE
SCHOOL BOARD SERVICE
10 TO 12 YEARS

3%

13 TO 15 YEARS
6%
16 TO 18 YEARS
9%
19 TO 21 YEARS

12%

22 TO 24 YEARS

15%

25 TO 27 YEARS

18%

28+ YEARS

21%

Longevity is computed by multiplying that percentage shown above by the Step 1 0 amount in any given salary lane.



	Appendix M – 401A QUALIFIED RETIREMENT PLAN FOR ACCUMULATED SICK LEAVE PAY AND ANNUAL LEAVE/VACATION PAY 

DROP Participants’ Terminal Sick Leave Pay/Annual Leave will be processed as follows: 

· Annual Leave – Employees participating in DROP receive their annual leave as a lump sum payment at the time of enrollment in DROP.  Annual leave will be paid into the “BENCOR NATIONAL PLAN” subject to contribution limits.  Any annual leave in excess of Plan contribution limits will be paid to the participant subject to Federal tax and related payroll taxes (Social Security and Medicare).  The participant does not have access to this money until the end of DROP – other than through loan provisions.  This dollar amount will be included in the employee’s compensation for retirement benefit calculation purposes (FRS).
· Terminal Sick Leave Pay – An employee participating in DROP will have a percentage of his/her accumulated sick leave pay balance deposited into their account each year of DROP.  For example, an employee participating in DROP for a period of five (5) years will have terminal sick leave pay deposited into their account as follows:

Year 1

  20% of balance of terminal sick leave

Year 2

  25% of balance of terminal sick leave

Year 3

  33% of balance of terminal sick leave

Year 4

  50% of balance of terminal sick leave

Year 5

100% of balance of terminal sick leave
Employees may will elect to transfer 100% of their accrued sick leave into their Bencor Special Pay Plan account either upon entering the DROP program or upon final separation of service from the School Board of Sarasota County, subject to contribution limits. Any excess amount will be paid to the participant, subject to all applicable taxes. For any employee extending their DROP election, 100% of their sick leave will be paid out at the end of 5 years and 100% at the end of each extension.
If the yearly sick pay contribution exceeds the amount of the contribution limit (see Contribution Limits above) the excess amount will be rolled into the next plan year.

Existing DROP participants (entered DROP prior to 1/1/2003) will have their special pay balance paid into the Plan subject to contribution limits at the end of DROP.  Any excess amount will be paid to the participant, subject to all applicable taxes.

Appendix M – 401A QUALIFIED RETIREMENT PLAN FOR ACCUMULATED SICK LEAVE PAY AND ANNUAL LEAVE/VACATION PAY 
Contribution Limits

· The maximum 401 (a) Plan contribution cannot exceed 100% of the Plan Year Salary or $40,000; IRS maximum dollar limitations; whichever is less.  (Plan year July 1 7/1/2002 – June 30 6/30/2003).  The maximum 403(b) Plan contribution cannot exceed 100% of the Calendar Year Salary or IRS maximum dollar limitations; whichever is less (Calendar Year is a 12 month look-back).
· In the last year of employment, (and in the year before entering DROP), if Plan Year Salary is less than $40,000, the maximum Plan contribution cannot exceed 50% of the Plan Year Compensation or $40,000; whichever is less.  (Plan Year Compensation = salary (July 1-June 30) + sick leave pay + annual leave/vacation pay + incentive pay (“Special Pay”) that is to be paid in that year.) 

· The maximum Plan contribution limit is calculated each year based on IRS limitations.
· There is a dollar-for-dollar off-set  against the $40,000 Special Pay Plan annual 401(a) IRS maximum dollar contribution limit for money placed into a your 401(k) plan or into the State Investment Plan.

· In addition, you can fully fund your elective deferral 403(b) Plan.  There is a dollar-for-dollar off-set against the 403(b) IRS maximum dollar contribution limit for money placed into your 403(b) plan.  Please consult your TSA advisor or your tax advisor regarding your 403(b) Plan contribution limits.

Investments

· Initially, Special Pay Plan contributions are automatically invested in the Potential General Account TFLIC Guaranteed Pool Fund (i.e. guaranteed/fixed).  Subsequently, the participant can self-direct among 20 investment choices. 
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